
Tax Reimbursement Incentive (TRI)   
Fiscal Year 2021 County Wage Requirements 

A project's average annual wage must meet or exceed the average annual wage of the county 
in which the jobs are created. Idaho Commerce will evaluate a project's eligibility for TRI based 
upon the most recent final annual wage data provided by the Idaho Department of Labor’s Labor 
Market Information division. 

County 
2018 Total Covered 

Average Annual Wages 
County 

2018 Total Covered 
Average Annual Wages 

Ada $50,464 Gem $33,299 

Adams $37,473 Gooding $36,538 

Bannock $36,913 Idaho $36,169 

Bear Lake $29,147 Jefferson $32,945 

Benewah $40,460 Jerome $38,124 

Bingham $35,568 Kootenai $39,470 

Blaine $42,796 Latah $37,300 

Boise $28,412 Lemhi $34,562 

Bonner $36,348 Lewis $32,067 

Bonneville $38,608 Lincoln $36,200 

Boundary $37,176 Madison $30,872 

Butte $92,354 Minidoka $37,937 

Camas $52,521 Nez Perce $41,629 

Canyon $36,838 Oneida $27,350 

Caribou $54,463 Owyhee $35,294 

Cassia $36,763 Payette $36,064 

Clark $42,936 Power $42,014 

Clearwater $37,303 Shoshone $38,575 

Custer $31,805 Teton $36,085 

Elmore $34,376 Twin Falls $35,686 

Franklin $30,079 Valley $36,134 

Fremont $34,689 Washington $33,515 
Source: Idaho Department of Labor, Labor Market Information, 2020 






