V7 [ N
]DA]—I Brad Little,

COMMERCE Tom Kealey,

Tax Reimbursement Incentive (TRI)
Fiscal Year 2020 County Wage Requirements

A project's average annual wage must meet or exceed the average annual wage of the county
in which the jobs are created. Idaho Commerce will evaluate a project's eligibility for TRI based
upon the most recent final annual wage data provided by Idaho Department of Labor, Labor
Market Information division.

County 2017 Total Covered County 2017 Total Covered
Average Annual Wages Average Annual Wages
Ada $48,492 Gem $31,368
Adams $37,181 Gooding $35,048
Bannock $35,773 Idaho $35,567
Bear Lake $28,339 Jefferson $31,688
Benewah $39,153 Jerome $36,390
Bingham $35,178 Kootenai $38,100
Blaine $41,453 Latah $35,326
Boise $27,783 Lembhi $33,062
Bonner $34,989 Lewis $31,474
Bonneville $37,127 Lincoln $34,743
Boundary $36,162 Madison $30,044
Butte $90,667 Minidoka $37,331
Camas $50,800 Nez Perce $40,788
Canyon $35,809 Oneida $25,756
Caribou $54,034 Owyhee $32,983
Cassia $35,332 Payette $34,712
Clark $42,773 Power $40,297
Clearwater $36,182 Shoshone $38,101
Custer $31,366 Teton $34,550
Elmore $33,382 Twin Falls $34,654
Franklin $29,097 Valley $35,145
Fremont $33,493 Washington $31,956

Source: Idaho Department of Labor, Labor Market Information, 2019
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