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Tax Reimbursement Incentive (TRI)
Fiscal Year 2017 County Wage Requirements

A project's average annual wage must meet or exceed the average annual wage
of the county in which the jobs are created. Idaho Commerce will evaluate a
project's eligibility for TRI based upon the most recent final annual wage data

provided by Idaho Department of Labor, Labor Market Information division.

County 2014 Total Covered County 2014 Total Covered
Average Annual Wages Average Annual Wages
Ada $44,870 Gem $28,248
Adams $33,021 Gooding $31,446
Bannock $32,945 Idaho $35,048
Bear Lake $26,857 Jefferson $28,032
Benewah $36,269 Jerome $34,247
Bingham $33,217 Kootenai $34,284
Blaine $40,241 Latah $33,002
Boise $23,632 Lemhi $30,544
Bonner $33,531 Lewis $29,564
Bonneville $33,437 Lincoln $31,982
Boundary $31,246 Madison $29,422
Butte $82,367 Minidoka $33,896
Camas $47,279 Nez Perce $37,996
Canyon $32,847 Oneida $24,155
Caribou $50,622 Owyhee $32,131
Cassia $31,794 Payette $32,679
Clark $40,453 Power $38,641
Clearwater $34,476 Shoshone $41,177
Custer $37,528 Teton $30,948
Elmore $30,873 Twin Falls $30,960
Franklin $26,781 Valley $32,831
Fremont $30,195 Washington $28,292

Source: Idaho Department of Labor, Labor Market Information, 2016
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