
77

IDAHO TAX REIMBURSEMENT INCENTIVE

FY2016 ANNUAL REPORT



7



Dear Governor C.L. “Butch” Otter and Members 

of the Idaho State Legislature,

Two years ago, you entrusted the Idaho 

Department of Commerce and Idaho Economic 

Advisory Council with an exciting new tool – the 

Tax Reimbursement Incentive (TRI) – designed to 

help Idaho be nationally competitive, generate 

new economic opportunities, and create new 

high-paying jobs. The TRI is specifically designed 

as a post-performance incentive that rewards 

businesses who make a significant, qualifying 

investment in Idaho’s economy. Most importantly, 

the incentive comes only after the new jobs have 

been created and after the company pays the new 

taxes from its investment.

  

In its first two years, TRI has 
been extremely successful in 
encouraging 14 existing Idaho 
companies to grow and expand 
their business in our state.     

During Fiscal Year 2016 (FY2016), the Idaho 

Economic Advisory Council approved 13 projects, 

bringing the total approved projects to 29.  While 

TRI has been extremely successful in leveraging a 

total of 15 new companies to invest in Idaho, it also 

had a tremendous impact in encouraging 14 

existing Idaho companies to grow and expand in 

our state.

TRI has also been equally beneficial to both urban 

and rural communities in Idaho.  Of the 29 total 

approved projects, 14 have been located in urban 

centers with the remaining 15 creating high-wage 

jobs in Idaho’s smaller communities.

To date, TRI investments have created a projected 

4,700 jobs and over $2 billion in new payroll.  With 

an average project wage of $46,986, these new 

jobs are well above the statewide average of 

$36,152.  TRI is also expected to generate over 

$221 million in new state revenues, resulting in 

400% return on investment.  

Behind the success of the TRI is a thorough 

process our sta� has developed to ensure the 

program is fair, equitable, and transparent. The 

controls and steps of this process are the focus  

of the independent audit included in this annual 

report. Each step and control has been 

thoughtfully designed to facilitate a user-friendly 

process, but also ensures each project is evaluated 

in a consistent manner. The TRI review process 

includes careful scrutiny of the project details, a 

rigorous scoring evaluation of both quantitative 

and qualitative measures, an in-depth economic 

impact analysis, and final review and approval by 

the Idaho Economic Advisory Council.

After reviewing this report and independent audit, 

you will see why we view the TRI as an ongoing 

success. We are confident this incentive will 

continue to enhance our ability to “move at the 

speed of business” and accelerate Idaho’s 

economic growth for years to come. On behalf of 

the entire Idaho Department of Commerce, we 

truly appreciate the trust and confidence you have 

extended to us in managing the TRI and we 

commit to remaining vigilant in our stewardship of 

this valuable economic development tool.  

Enthusiastically Yours,

Megan Ronk
Director
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WHAT IS THE TAX 
REIMBURSEMENT 
INCENTIVE?
The Idaho Tax Reimbursement Incentive (TRI), which went 

into e�ect on July 1, 2014, is a post-performance-based 

tool that enables qualifying companies to receive a 

refundable tax credit of up to 30% on all income, payroll, 

and sales taxes for up to 15 years. The incentive is 

available to any company in any industry. Most 

importantly, it is available to both existing Idaho 

businesses looking to expand and businesses new 

to Idaho.

TO QUALIFY
A company must complete an in-depth application and 

meet the following requirements to qualify for the Tax 

Reimbursement Incentive: 

• Create 20 new jobs in rural communities (city   

 population of 25,000 or less) or 50 in urban centers. 

• New jobs must be full time (30 hours or more) and pay  

 an average wage of equal to or greater than the   

 average county wage.

• Demonstrate a meaningful community match.

• Confirm the company’s stability and the project’s   

 potential to be a significant economic impact in the  

 community and Idaho.

• Prove that the incentive is a critical factor in the   

 company’s decision to expand in Idaho.

SCORING & EVALUATION
The Idaho Department of Commerce is responsible for  

the evaluation of TRI applications and has carefully 

designed controls to ensure the process is fair and  

applied consistently across all projects.  

Once a project is determined to meet the minimum 

qualifications of the TRI program, a rigorous economic 

impact analysis and scoring process begins based on a 

fixed mathematical formula to ensure each project is 

treated equitably. The initial project evaluation focuses 

on the following five criteria: 

• Quality of jobs

• Quantity of jobs

• Impact on industry sector

• Impact on the local economy 

• Impact on the state economy

The project’s initial score is then presented to an internal 

multi-disciplinary panel consisting of Idaho Commerce 

personnel who are not involved in the project. The panel 

reviews discretionary attributes that are unique to each 

project, which lends alternate perspectives that may 

positively or negatively impact the project score.  

Scenarios that may result in positive discretionary points 

include: a new company expanding in a community 

following the loss of a major employer, a strategic 

addition in a key industry sector, or a significant capital 

investment that would create new infrastructure that 

could benefit other employers in the community.

Examples that may result in negative discretionary 

points include: detriments to regions or industries, 

strain on an already competitive workforce, or potential 

environmental concerns.  

The project’s overall score is used to guide the term and 

percentage that the director of the Idaho Department of 

Commerce recommends to the Idaho Economic Advisory 

Council (EAC). EAC may approve or reject the director’s 

recommendation, or may request more information to 

make an informed decision. The council consists of eight 

(8), politically and regionally balanced, Governor-

appointed individuals from around the state who have 

diverse backgrounds in business and local government.

Each year, Idaho Statute requires that an independent 

audit is conducted of the TRI review and approval 

process, including the corresponding internal controls. 

Additionally, Idaho Commerce is required to issue an 

annual report to the Governor and Idaho State 

Legislature on the overall activity of the program to 

reinforce public visibility and transparency of the   

TRI program.  

COMPANY REPORTING
Once approved for a TRI award, companies are required 

to report to the Idaho Department of Commerce 

annually and demonstrate that they have lived up to

their committed job creation numbers and wage levels.

If at any point those commitments are not honored, 

the company would not receive a tax credit in that 

particular year. 

RETURN ON 
INVESTMENT = 400%

Athlos Academies, an Idaho-based charter school service 

provider, announced that it will be opening their new 

national training facility and corporate headquarters o�ce 

in Idaho. The facility will be housed in the former Macy’s 

building in downtown Boise which will add new energy  

to a previously vacant building in the city center. The 

company will be creating 50 new jobs in the Treasure Valley. 

Currently, Athlos has charter schools in Arizona, Texas, 

Minnesota, and Utah, and is working to expand its presence 

in other states around the country. Athlos Academies was 

approved for a TRI award of 17% for 8 years.

“This tax incentive will allow us to 
accommodate our rapidly 
growing workforce… and [build] 
a community that is focused on 
doing what is best for students.”  
- Ryan Van Alfen, Athlos Co-Founder Solutions   

Sandpoint based Quest Aircraft started in 1998 with a 

desire to create a more modern backcountry airplane 

suited to the demands of mission and humanitarian 

aviation. Under this vision came the KODIAK® 100, a 

plane designed for short takeo� and landing and float 

capabilities. Because of its versatility and capability, the 

market demand for the KODIAK expanded beyond its 

rugged backcountry roots to serve in many roles 

including executive shuttle service, parachute operations, 

police and government services, commercial charter 

service, and private ownership, along with fulfilling the 

original vision of humanitarian aviation. The KODIAK is 

certified in 32 countries, and is in operation around the 

globe. Quest’s expansion in Sandpoint illustrates   

the growing strength of North Idaho’s aerospace  

cluster which has also seen expansions from AGC 

AeroComposites, ATC, and North Idaho College’s 

Aerospace Center of Excellence designation. The new 

expansion will create 187 new jobs in Sandpoint at an 

average wage of $39,500 as well as double the size of 

their existing production facility. Quest was approved  

for a TRI award of 25% for 12 years.  

Hilex Poly, a brand in the Novolex family, announced an 

expansion of their existing Jerome manufacturing facility 

that produces plastic carry out bags. Their current Magic 

Valley site, one of 43 locations across the United States, 

Canada, and Mexico, was built in 2004 and has 125 

employees. This expansion created 45 new jobs with a 

projected total payroll of $27.1 million. The Novolex 

brands are unified by four common values: 

Manufacturing Innovation and Quality; Service; 

Packaging Choice; and Sustainability. Novolex was 

approved for a TRI award of 21% for 15 years. 

 

Dow Chemical, the largest chemical company in the 

United States, plans to construct a new 60,000 square 

foot manufacturing facility in Burley. Groundbreaking on 

the project is expected to begin in 2016 and be 

completed in 2017. The facility will be producing 

STYROFOAM™ Brand Extruded Polystyrene (XPS) 

Insulation – a leading thermal insulation solution 

facilitating sustainability, innovation, and community 

success in the building and construction industry since 

its discovery in 1941. The Burley project will create 21 jobs 

and will be Dow’s first Idaho location. Dow was approved 

for a TRI award of 24% for 9 years.

With approval from the State Board of Education, 

Governor C.L. “Butch” Otter announced a new  

public-private partnership to create Idaho’s first 

four-year medical school at Idaho State University’s 

Meridian Health Science Center. The new Idaho College 

of Osteopathic Medicine (ICOM) will be a freestanding, 

privately funded, separately licensed and independently 

operated entity and will undergo an accreditation 

process through the Commission on Osteopathic  

College Accreditation. Construction of a roughly 

80,000-square-foot, $32 million building to house the 

medical school will begin by April 2017 and classes are 

expected to begin in Fall 2018. ICOM was approved for  

a TRI of 21% for 10 years. 
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WHAT IS THE TAX 
REIMBURSEMENT 
INCENTIVE?
The Idaho Tax Reimbursement Incentive (TRI), which went 

into e�ect on July 1, 2014, is a post-performance-based 

tool that enables qualifying companies to receive a 

refundable tax credit of up to 30% on all income, payroll, 

and sales taxes for up to 15 years. The incentive is 

available to any company in any industry. Most 

importantly, it is available to both existing Idaho 

businesses looking to expand and businesses new 

to Idaho.

TO QUALIFY
A company must complete an in-depth application and 

meet the following requirements to qualify for the Tax 

Reimbursement Incentive: 

• Create 20 new jobs in rural communities (city   

 population of 25,000 or less) or 50 in urban centers. 

• New jobs must be full time (30 hours or more) and pay  

 an average wage of equal to or greater than the   

 average county wage.

• Demonstrate a meaningful community match.

• Confirm the company’s stability and the project’s   

 potential to be a significant economic impact in the  

 community and Idaho.

• Prove that the incentive is a critical factor in the   

 company’s decision to expand in Idaho.

SCORING & EVALUATION
The Idaho Department of Commerce is responsible for  

the evaluation of TRI applications and has carefully 

designed controls to ensure the process is fair and  

applied consistently across all projects.  

Once a project is determined to meet the minimum 

qualifications of the TRI program, a rigorous economic 

impact analysis and scoring process begins based on a 

fixed mathematical formula to ensure each project is 

treated equitably. The initial project evaluation focuses 

on the following five criteria: 

• Quality of jobs

• Quantity of jobs

• Impact on industry sector

• Impact on the local economy 

• Impact on the state economy

The project’s initial score is then presented to an internal 

multi-disciplinary panel consisting of Idaho Commerce 

personnel who are not involved in the project. The panel 

reviews discretionary attributes that are unique to each 

project, which lends alternate perspectives that may 

positively or negatively impact the project score.  

Scenarios that may result in positive discretionary points 

include: a new company expanding in a community 

following the loss of a major employer, a strategic 

addition in a key industry sector, or a significant capital 

investment that would create new infrastructure that 

could benefit other employers in the community.

Examples that may result in negative discretionary 

points include: detriments to regions or industries, 

strain on an already competitive workforce, or potential 

environmental concerns.  

The project’s overall score is used to guide the term and 

percentage that the director of the Idaho Department of 

Commerce recommends to the Idaho Economic Advisory 

Council (EAC). EAC may approve or reject the director’s 

recommendation, or may request more information to 

make an informed decision. The council consists of eight 

(8), politically and regionally balanced, Governor-

appointed individuals from around the state who have 

diverse backgrounds in business and local government.

Each year, Idaho Statute requires that an independent 

audit is conducted of the TRI review and approval 

process, including the corresponding internal controls. 

Additionally, Idaho Commerce is required to issue an 

annual report to the Governor and Idaho State 

Legislature on the overall activity of the program to 

reinforce public visibility and transparency of the   

TRI program.  

COMPANY REPORTING
Once approved for a TRI award, companies are required 

to report to the Idaho Department of Commerce 

annually and demonstrate that they have lived up to

their committed job creation numbers and wage levels.

If at any point those commitments are not honored, 

the company would not receive a tax credit in that 

particular year. 

RETURN ON 
INVESTMENT = 400%

Athlos Academies, an Idaho-based charter school service 

provider, announced that it will be opening their new 

national training facility and corporate headquarters o¥ce 

in Idaho. The facility will be housed in the former Macy’s 

building in downtown Boise which will add new energy  

to a previously vacant building in the city center. The 

company will be creating 50 new jobs in the Treasure Valley. 

Currently, Athlos has charter schools in Arizona, Texas, 

Minnesota, and Utah, and is working to expand its presence 

in other states around the country. Athlos Academies was 

approved for a TRI award of 17% for 8 years.

“This tax incentive will allow us to 
accommodate our rapidly 
growing workforce… and [build] 
a community that is focused on 
doing what is best for students.”  
- Ryan Van Alfen, Athlos Co-Founder Solutions   

Sandpoint based Quest Aircraft started in 1998 with a 

desire to create a more modern backcountry airplane 

suited to the demands of mission and humanitarian 

aviation. Under this vision came the KODIAK® 100, a 

plane designed for short takeo� and landing and float 

capabilities. Because of its versatility and capability, the 

market demand for the KODIAK expanded beyond its 

rugged backcountry roots to serve in many roles 

including executive shuttle service, parachute operations, 

police and government services, commercial charter 

service, and private ownership, along with fulfilling the 

original vision of humanitarian aviation. The KODIAK is 

certified in 32 countries, and is in operation around the 

globe. Quest’s expansion in Sandpoint illustrates   

the growing strength of North Idaho’s aerospace  

cluster which has also seen expansions from AGC 

AeroComposites, ATC, and North Idaho College’s 

Aerospace Center of Excellence designation. The new 

expansion will create 187 new jobs in Sandpoint at an 

average wage of $39,500 as well as double the size of 

their existing production facility. Quest was approved  

for a TRI award of 25% for 12 years.  

Hilex Poly, a brand in the Novolex family, announced an 

expansion of their existing Jerome manufacturing facility 

that produces plastic carry out bags. Their current Magic 

Valley site, one of 43 locations across the United States, 

Canada, and Mexico, was built in 2004 and has 125 

employees. This expansion created 45 new jobs with a 

projected total payroll of $27.1 million. The Novolex 

brands are unified by four common values: 

Manufacturing Innovation and Quality; Service; 

Packaging Choice; and Sustainability. Novolex was 

approved for a TRI award of 21% for 15 years. 

 

Dow Chemical, the largest chemical company in the 

United States, plans to construct a new 60,000 square 

foot manufacturing facility in Burley. Groundbreaking on 

the project is expected to begin in 2016 and be 

completed in 2017. The facility will be producing 

STYROFOAM™ Brand Extruded Polystyrene (XPS) 

Insulation – a leading thermal insulation solution 

facilitating sustainability, innovation, and community 

success in the building and construction industry since 

its discovery in 1941. The Burley project will create 21 jobs 

and will be Dow’s first Idaho location. Dow was approved 

for a TRI award of 24% for 9 years.

With approval from the State Board of Education, 

Governor C.L. “Butch” Otter announced a new  

public-private partnership to create Idaho’s first 

four-year medical school at Idaho State University’s 

Meridian Health Science Center. The new Idaho College 

of Osteopathic Medicine (ICOM) will be a freestanding, 

privately funded, separately licensed and independently 

operated entity and will undergo an accreditation 

process through the Commission on Osteopathic  

College Accreditation. Construction of a roughly 

80,000-square-foot, $32 million building to house the 

medical school will begin by April 2017 and classes are 

expected to begin in Fall 2018. ICOM was approved for  

a TRI of 21% for 10 years. 

FY2016 SUMMARY
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WHAT IS THE TAX 
REIMBURSEMENT 
INCENTIVE?
The Idaho Tax Reimbursement Incentive (TRI), which went 

into e�ect on July 1, 2014, is a post-performance-based 

tool that enables qualifying companies to receive a 

refundable tax credit of up to 30% on all income, payroll, 

and sales taxes for up to 15 years. The incentive is 

available to any company in any industry. Most 

importantly, it is available to both existing Idaho 

businesses looking to expand and businesses new 

to Idaho.

TO QUALIFY
A company must complete an in-depth application and 

meet the following requirements to qualify for the Tax 

Reimbursement Incentive: 

• Create 20 new jobs in rural communities (city   

 population of 25,000 or less) or 50 in urban centers. 

• New jobs must be full time (30 hours or more) and pay  

 an average wage of equal to or greater than the   

 average county wage.

• Demonstrate a meaningful community match.

• Confirm the company’s stability and the project’s   

 potential to be a significant economic impact in the  

 community and Idaho.

• Prove that the incentive is a critical factor in the   

 company’s decision to expand in Idaho.

SCORING & EVALUATION
The Idaho Department of Commerce is responsible for  

the evaluation of TRI applications and has carefully 

designed controls to ensure the process is fair and  

applied consistently across all projects.  

Once a project is determined to meet the minimum 

qualifications of the TRI program, a rigorous economic 

impact analysis and scoring process begins based on a 

fixed mathematical formula to ensure each project is 

treated equitably. The initial project evaluation focuses 

on the following five criteria: 

• Quality of jobs

• Quantity of jobs

• Impact on industry sector

• Impact on the local economy 

• Impact on the state economy

The project’s initial score is then presented to an internal 

multi-disciplinary panel consisting of Idaho Commerce 

personnel who are not involved in the project. The panel 

reviews discretionary attributes that are unique to each 

project, which lends alternate perspectives that may 

positively or negatively impact the project score.  

Scenarios that may result in positive discretionary points 

include: a new company expanding in a community 

following the loss of a major employer, a strategic 

addition in a key industry sector, or a significant capital 

investment that would create new infrastructure that 

could benefit other employers in the community.

Examples that may result in negative discretionary 

points include: detriments to regions or industries, 

strain on an already competitive workforce, or potential 

environmental concerns.  

The project’s overall score is used to guide the term and 

percentage that the director of the Idaho Department of 

Commerce recommends to the Idaho Economic Advisory 

Council (EAC). EAC may approve or reject the director’s 

recommendation, or may request more information to 

make an informed decision. The council consists of eight 

(8), politically and regionally balanced, Governor-

appointed individuals from around the state who have 

diverse backgrounds in business and local government.

Each year, Idaho Statute requires that an independent 

audit is conducted of the TRI review and approval 

process, including the corresponding internal controls. 

Additionally, Idaho Commerce is required to issue an 

annual report to the Governor and Idaho State 

Legislature on the overall activity of the program to 

reinforce public visibility and transparency of the   

TRI program.  

COMPANY REPORTING
Once approved for a TRI award, companies are required 

to report to the Idaho Department of Commerce 

annually and demonstrate that they have lived up to

their committed job creation numbers and wage levels.

If at any point those commitments are not honored, 

the company would not receive a tax credit in that 

particular year. 

RETURN ON 
INVESTMENT = 400%

Athlos Academies, an Idaho-based charter school service 

provider, announced that it will be opening their new 

national training facility and corporate headquarters o¥ce 

in Idaho. The facility will be housed in the former Macy’s 

building in downtown Boise which will add new energy  

to a previously vacant building in the city center. The 

company will be creating 50 new jobs in the Treasure Valley. 

Currently, Athlos has charter schools in Arizona, Texas, 

Minnesota, and Utah, and is working to expand its presence 

in other states around the country. Athlos Academies was 

approved for a TRI award of 17% for 8 years.

“This tax incentive will allow us to 
accommodate our rapidly 
growing workforce… and [build] 
a community that is focused on 
doing what is best for students.”  
- Ryan Van Alfen, Athlos Co-Founder Solutions   

Sandpoint based Quest Aircraft started in 1998 with a 

desire to create a more modern backcountry airplane 

suited to the demands of mission and humanitarian 

aviation. Under this vision came the KODIAK® 100, a 

plane designed for short takeo� and landing and float 

capabilities. Because of its versatility and capability, the 

market demand for the KODIAK expanded beyond its 

rugged backcountry roots to serve in many roles 

including executive shuttle service, parachute operations, 

police and government services, commercial charter 

service, and private ownership, along with fulfilling the 

original vision of humanitarian aviation. The KODIAK is 

certified in 32 countries, and is in operation around the 

globe. Quest’s expansion in Sandpoint illustrates   

the growing strength of North Idaho’s aerospace  

cluster which has also seen expansions from AGC 

AeroComposites, ATC, and North Idaho College’s 

Aerospace Center of Excellence designation. The new 

expansion will create 187 new jobs in Sandpoint at an 

average wage of $39,500 as well as double the size of 

their existing production facility. Quest was approved  

for a TRI award of 25% for 12 years.  

Hilex Poly, a brand in the Novolex family, announced an 

expansion of their existing Jerome manufacturing facility 

that produces plastic carry out bags. Their current Magic 

Valley site, one of 43 locations across the United States, 

Canada, and Mexico, was built in 2004 and has 125 

employees. This expansion created 45 new jobs with a 

projected total payroll of $27.1 million. The Novolex 

brands are unified by four common values: 

Manufacturing Innovation and Quality; Service; 

Packaging Choice; and Sustainability. Novolex was 

approved for a TRI award of 21% for 15 years. 

 

Dow Chemical, the largest chemical company in the 

United States, plans to construct a new 60,000 square 

foot manufacturing facility in Burley. Groundbreaking on 

the project is expected to begin in 2016 and be 

completed in 2017. The facility will be producing 

STYROFOAM™ Brand Extruded Polystyrene (XPS) 

Insulation – a leading thermal insulation solution 

facilitating sustainability, innovation, and community 

success in the building and construction industry since 

its discovery in 1941. The Burley project will create 21 jobs 

and will be Dow’s first Idaho location. Dow was approved 

for a TRI award of 24% for 9 years.

With approval from the State Board of Education, 

Governor C.L. “Butch” Otter announced a new  

public-private partnership to create Idaho’s first 

four-year medical school at Idaho State University’s 

Meridian Health Science Center. The new Idaho College 

of Osteopathic Medicine (ICOM) will be a freestanding, 

privately funded, separately licensed and independently 

operated entity and will undergo an accreditation 

process through the Commission on Osteopathic  

College Accreditation. Construction of a roughly 

80,000-square-foot, $32 million building to house the 

medical school will begin by April 2017 and classes are 

expected to begin in Fall 2018. ICOM was approved for  

a TRI of 21% for 10 years. 

Heartland RV, Nampa

FY2016 ANNOUNCED TRI PROJECTS
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WHAT IS THE TAX 
REIMBURSEMENT 
INCENTIVE?
The Idaho Tax Reimbursement Incentive (TRI), which went 

into e�ect on July 1, 2014, is a post-performance-based 

tool that enables qualifying companies to receive a 

refundable tax credit of up to 30% on all income, payroll, 

and sales taxes for up to 15 years. The incentive is 

available to any company in any industry. Most 

importantly, it is available to both existing Idaho 

businesses looking to expand and businesses new 

to Idaho.

TO QUALIFY
A company must complete an in-depth application and 

meet the following requirements to qualify for the Tax 

Reimbursement Incentive: 

• Create 20 new jobs in rural communities (city   

 population of 25,000 or less) or 50 in urban centers. 

• New jobs must be full time (30 hours or more) and pay  

 an average wage of equal to or greater than the   

 average county wage.

• Demonstrate a meaningful community match.

• Confirm the company’s stability and the project’s   

 potential to be a significant economic impact in the  

 community and Idaho.

• Prove that the incentive is a critical factor in the   

 company’s decision to expand in Idaho.

SCORING & EVALUATION
The Idaho Department of Commerce is responsible for  

the evaluation of TRI applications and has carefully 

designed controls to ensure the process is fair and  

applied consistently across all projects.  

Once a project is determined to meet the minimum 

qualifications of the TRI program, a rigorous economic 

impact analysis and scoring process begins based on a 

fixed mathematical formula to ensure each project is 

treated equitably. The initial project evaluation focuses 

on the following five criteria: 

• Quality of jobs

• Quantity of jobs

• Impact on industry sector

• Impact on the local economy 

• Impact on the state economy

The project’s initial score is then presented to an internal 

multi-disciplinary panel consisting of Idaho Commerce 

personnel who are not involved in the project. The panel 

reviews discretionary attributes that are unique to each 

project, which lends alternate perspectives that may 

positively or negatively impact the project score.  

Scenarios that may result in positive discretionary points 

include: a new company expanding in a community 

following the loss of a major employer, a strategic 

addition in a key industry sector, or a significant capital 

investment that would create new infrastructure that 

could benefit other employers in the community.

Examples that may result in negative discretionary 

points include: detriments to regions or industries, 

strain on an already competitive workforce, or potential 

environmental concerns.  

The project’s overall score is used to guide the term and 

percentage that the director of the Idaho Department of 

Commerce recommends to the Idaho Economic Advisory 

Council (EAC). EAC may approve or reject the director’s 

recommendation, or may request more information to 

make an informed decision. The council consists of eight 

(8), politically and regionally balanced, Governor-

appointed individuals from around the state who have 

diverse backgrounds in business and local government.

Each year, Idaho Statute requires that an independent 

audit is conducted of the TRI review and approval 

process, including the corresponding internal controls. 

Additionally, Idaho Commerce is required to issue an 

annual report to the Governor and Idaho State 

Legislature on the overall activity of the program to 

reinforce public visibility and transparency of the   

TRI program.  

COMPANY REPORTING
Once approved for a TRI award, companies are required 

to report to the Idaho Department of Commerce 

annually and demonstrate that they have lived up to

their committed job creation numbers and wage levels.

If at any point those commitments are not honored, 

the company would not receive a tax credit in that 

particular year. 

RETURN ON 
INVESTMENT = 400%

Athlos Academies, an Idaho-based charter school service 

provider, announced that it will be opening their new 

national training facility and corporate headquarters o�ce 

in Idaho. The facility will be housed in the former Macy’s 

building in downtown Boise which will add new energy  

to a previously vacant building in the city center. The 

company will be creating 50 new jobs in the Treasure Valley. 

Currently, Athlos has charter schools in Arizona, Texas, 

Minnesota, and Utah, and is working to expand its presence 

in other states around the country. Athlos Academies was 

approved for a TRI award of 17% for 8 years.

“This tax incentive will allow us to 
accommodate our rapidly 
growing workforce… and [build] 
a community that is focused on 
doing what is best for students.”  
- Ryan Van Alfen, Athlos Co-Founder Solutions   

Sandpoint based Quest Aircraft started in 1998 with a 

desire to create a more modern backcountry airplane 

suited to the demands of mission and humanitarian 

aviation. Under this vision came the KODIAK® 100, a 

plane designed for short takeo� and landing and float 

capabilities. Because of its versatility and capability, the 

market demand for the KODIAK expanded beyond its 

rugged backcountry roots to serve in many roles 

including executive shuttle service, parachute operations, 

police and government services, commercial charter 

service, and private ownership, along with fulfilling the 

original vision of humanitarian aviation. The KODIAK is 

certified in 32 countries, and is in operation around the 

globe. Quest’s expansion in Sandpoint illustrates   

the growing strength of North Idaho’s aerospace  

cluster which has also seen expansions from AGC 

AeroComposites, ATC, and North Idaho College’s 

Aerospace Center of Excellence designation. The new 

expansion will create 187 new jobs in Sandpoint at an 

average wage of $39,500 as well as double the size of 

their existing production facility. Quest was approved  

for a TRI award of 25% for 12 years.  

Hilex Poly, a brand in the Novolex family, announced an 

expansion of their existing Jerome manufacturing facility 

that produces plastic carry out bags. Their current Magic 

Valley site, one of 43 locations across the United States, 

Canada, and Mexico, was built in 2004 and has 125 

employees. This expansion created 45 new jobs with a 

projected total payroll of $27.1 million. The Novolex 

brands are unified by four common values: 

Manufacturing Innovation and Quality; Service; 

Packaging Choice; and Sustainability. Novolex was 

approved for a TRI award of 21% for 15 years. 

 

Dow Chemical, the largest chemical company in the 

United States, plans to construct a new 60,000 square 

foot manufacturing facility in Burley. Groundbreaking on 

the project is expected to begin in 2016 and be 

completed in 2017. The facility will be producing 

STYROFOAM™ Brand Extruded Polystyrene (XPS) 

Insulation – a leading thermal insulation solution 

facilitating sustainability, innovation, and community 

success in the building and construction industry since 

its discovery in 1941. The Burley project will create 21 jobs 

and will be Dow’s first Idaho location. Dow was approved 

for a TRI award of 24% for 9 years.

With approval from the State Board of Education, 

Governor C.L. “Butch” Otter announced a new  

public-private partnership to create Idaho’s first 

four-year medical school at Idaho State University’s 

Meridian Health Science Center. The new Idaho College 

of Osteopathic Medicine (ICOM) will be a freestanding, 

privately funded, separately licensed and independently 

operated entity and will undergo an accreditation 

process through the Commission on Osteopathic  

College Accreditation. Construction of a roughly 

80,000-square-foot, $32 million building to house the 

medical school will begin by April 2017 and classes are 

expected to begin in Fall 2018. ICOM was approved for  

a TRI of 21% for 10 years. 

FY2016 TOTAL TRI PROJECTS

8 5
Urban Rural

6 7
Existing New

LOCATION TYPE

8
1 1

Advanced 
Manufacturing 2 Corporate O�ce & 

Shared Services

Aerospace Food
Production 1Education

Services

INDUSTRY

RURAL

URBAN

POST FALLS
ATTRACTION:
- Project Lincoln*

LEWISTON
EXPANSION:
- Vista Outdoor 

FRUITLAND/EMMETT
EXPANSION:
- Woodgrain Millwork

SANDPOINT
EXPANSION: 
- Biomedical Innovations
- Quest Aircraft

BURLEY
ATTRACTION:
- Dow Chemical

JEROME
EXPANSION:
- Hilex Poly

NAMPA
ATTRACTION:
- AMFEC
- Heartland RV

*PROJECT NOT ANNOUNCED

BOISE
EXPANSION:
- Athlos Academies
ATTRACTION:
- Hearthside
- Project Circuit*

MERIDIAN
ATTRACTION:
-  Idaho College of 
 Osteopathic Medicine
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WHAT IS THE TAX 
REIMBURSEMENT 
INCENTIVE?
The Idaho Tax Reimbursement Incentive (TRI), which went 

into e�ect on July 1, 2014, is a post-performance-based 

tool that enables qualifying companies to receive a 

refundable tax credit of up to 30% on all income, payroll, 

and sales taxes for up to 15 years. The incentive is 

available to any company in any industry. Most 

importantly, it is available to both existing Idaho 

businesses looking to expand and businesses new 

to Idaho.

TO QUALIFY
A company must complete an in-depth application and 

meet the following requirements to qualify for the Tax 

Reimbursement Incentive: 

• Create 20 new jobs in rural communities (city   

 population of 25,000 or less) or 50 in urban centers. 

• New jobs must be full time (30 hours or more) and pay  

 an average wage of equal to or greater than the   

 average county wage.

• Demonstrate a meaningful community match.

• Confirm the company’s stability and the project’s   

 potential to be a significant economic impact in the  

 community and Idaho.

• Prove that the incentive is a critical factor in the   

 company’s decision to expand in Idaho.

SCORING & EVALUATION
The Idaho Department of Commerce is responsible for  

the evaluation of TRI applications and has carefully 

designed controls to ensure the process is fair and  

applied consistently across all projects.  

Once a project is determined to meet the minimum 

qualifications of the TRI program, a rigorous economic 

impact analysis and scoring process begins based on a 

fixed mathematical formula to ensure each project is 

treated equitably. The initial project evaluation focuses 

on the following five criteria: 

• Quality of jobs

• Quantity of jobs

• Impact on industry sector

• Impact on the local economy 

• Impact on the state economy

The project’s initial score is then presented to an internal 

multi-disciplinary panel consisting of Idaho Commerce 

personnel who are not involved in the project. The panel 

reviews discretionary attributes that are unique to each 

project, which lends alternate perspectives that may 

positively or negatively impact the project score.  

Scenarios that may result in positive discretionary points 

include: a new company expanding in a community 

following the loss of a major employer, a strategic 

addition in a key industry sector, or a significant capital 

investment that would create new infrastructure that 

could benefit other employers in the community.

Examples that may result in negative discretionary 

points include: detriments to regions or industries, 

strain on an already competitive workforce, or potential 

environmental concerns.  

The project’s overall score is used to guide the term and 

percentage that the director of the Idaho Department of 

Commerce recommends to the Idaho Economic Advisory 

Council (EAC). EAC may approve or reject the director’s 

recommendation, or may request more information to 

make an informed decision. The council consists of eight 

(8), politically and regionally balanced, Governor-

appointed individuals from around the state who have 

diverse backgrounds in business and local government.

Each year, Idaho Statute requires that an independent 

audit is conducted of the TRI review and approval 

process, including the corresponding internal controls. 

Additionally, Idaho Commerce is required to issue an 

annual report to the Governor and Idaho State 

Legislature on the overall activity of the program to 

reinforce public visibility and transparency of the   

TRI program.  

COMPANY REPORTING
Once approved for a TRI award, companies are required 

to report to the Idaho Department of Commerce 

annually and demonstrate that they have lived up to

their committed job creation numbers and wage levels.

If at any point those commitments are not honored, 

the company would not receive a tax credit in that 

particular year. 

RETURN ON 
INVESTMENT = 400%

Athlos Academies, an Idaho-based charter school service 

provider, announced that it will be opening their new 

national training facility and corporate headquarters o¥ce 

in Idaho. The facility will be housed in the former Macy’s 

building in downtown Boise which will add new energy  

to a previously vacant building in the city center. The 

company will be creating 50 new jobs in the Treasure Valley. 

Currently, Athlos has charter schools in Arizona, Texas, 

Minnesota, and Utah, and is working to expand its presence 

in other states around the country. Athlos Academies was 

approved for a TRI award of 17% for 8 years.

“This tax incentive will allow us to 
accommodate our rapidly 
growing workforce… and [build] 
a community that is focused on 
doing what is best for students.”  
- Ryan Van Alfen, Athlos Co-Founder Solutions   

Sandpoint based Quest Aircraft started in 1998 with a 

desire to create a more modern backcountry airplane 

suited to the demands of mission and humanitarian 

aviation. Under this vision came the KODIAK® 100, a 

plane designed for short takeo� and landing and float 

capabilities. Because of its versatility and capability, the 

market demand for the KODIAK expanded beyond its 

rugged backcountry roots to serve in many roles 

including executive shuttle service, parachute operations, 

police and government services, commercial charter 

service, and private ownership, along with fulfilling the 

original vision of humanitarian aviation. The KODIAK is 

certified in 32 countries, and is in operation around the 

globe. Quest’s expansion in Sandpoint illustrates   

the growing strength of North Idaho’s aerospace  

cluster which has also seen expansions from AGC 

AeroComposites, ATC, and North Idaho College’s 

Aerospace Center of Excellence designation. The new 

expansion will create 187 new jobs in Sandpoint at an 

average wage of $39,500 as well as double the size of 

their existing production facility. Quest was approved  

for a TRI award of 25% for 12 years.  

Hilex Poly, a brand in the Novolex family, announced an 

expansion of their existing Jerome manufacturing facility 

that produces plastic carry out bags. Their current Magic 

Valley site, one of 43 locations across the United States, 

Canada, and Mexico, was built in 2004 and has 125 

employees. This expansion created 45 new jobs with a 

projected total payroll of $27.1 million. The Novolex 

brands are unified by four common values: 

Manufacturing Innovation and Quality; Service; 

Packaging Choice; and Sustainability. Novolex was 

approved for a TRI award of 21% for 15 years. 

 

Dow Chemical, the largest chemical company in the 

United States, plans to construct a new 60,000 square 

foot manufacturing facility in Burley. Groundbreaking on 

the project is expected to begin in 2016 and be 

completed in 2017. The facility will be producing 

STYROFOAM™ Brand Extruded Polystyrene (XPS) 

Insulation – a leading thermal insulation solution 

facilitating sustainability, innovation, and community 

success in the building and construction industry since 

its discovery in 1941. The Burley project will create 21 jobs 

and will be Dow’s first Idaho location. Dow was approved 

for a TRI award of 24% for 9 years.

With approval from the State Board of Education, 

Governor C.L. “Butch” Otter announced a new  

public-private partnership to create Idaho’s first 

four-year medical school at Idaho State University’s 

Meridian Health Science Center. The new Idaho College 

of Osteopathic Medicine (ICOM) will be a freestanding, 

privately funded, separately licensed and independently 

operated entity and will undergo an accreditation 

process through the Commission on Osteopathic  

College Accreditation. Construction of a roughly 

80,000-square-foot, $32 million building to house the 

medical school will begin by April 2017 and classes are 

expected to begin in Fall 2018. ICOM was approved for  

a TRI of 21% for 10 years. Athlos Academies, Boise

FY2016 SUCCESS STORIES
The Tax Reimbursement Incentive has been a significant addition to Idaho’s portfolio of tax credits, infrastructure grants, 

and workforce development training funds designed to encourage business growth and expansion. During Fiscal Year 

2016 (FY2016), 13 new or expanding Idaho businesses were approved for a TRI award. At full term, these 13 projects are 

estimated to result in over 1,500 new jobs and are estimated to generate $78.5 million in new tax revenue to the state, 

generating an estimated 4:1 return on investment to the General Fund.
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WHAT IS THE TAX 
REIMBURSEMENT 
INCENTIVE?
The Idaho Tax Reimbursement Incentive (TRI), which went 

into e�ect on July 1, 2014, is a post-performance-based 

tool that enables qualifying companies to receive a 

refundable tax credit of up to 30% on all income, payroll, 

and sales taxes for up to 15 years. The incentive is 

available to any company in any industry. Most 

importantly, it is available to both existing Idaho 

businesses looking to expand and businesses new 

to Idaho.

TO QUALIFY
A company must complete an in-depth application and 

meet the following requirements to qualify for the Tax 

Reimbursement Incentive: 

• Create 20 new jobs in rural communities (city   

 population of 25,000 or less) or 50 in urban centers. 

• New jobs must be full time (30 hours or more) and pay  

 an average wage of equal to or greater than the   

 average county wage.

• Demonstrate a meaningful community match.

• Confirm the company’s stability and the project’s   

 potential to be a significant economic impact in the  

 community and Idaho.

• Prove that the incentive is a critical factor in the   

 company’s decision to expand in Idaho.

SCORING & EVALUATION
The Idaho Department of Commerce is responsible for  

the evaluation of TRI applications and has carefully 

designed controls to ensure the process is fair and  

applied consistently across all projects.  

Once a project is determined to meet the minimum 

qualifications of the TRI program, a rigorous economic 

impact analysis and scoring process begins based on a 

fixed mathematical formula to ensure each project is 

treated equitably. The initial project evaluation focuses 

on the following five criteria: 

• Quality of jobs

• Quantity of jobs

• Impact on industry sector

• Impact on the local economy 

• Impact on the state economy

The project’s initial score is then presented to an internal 

multi-disciplinary panel consisting of Idaho Commerce 

personnel who are not involved in the project. The panel 

reviews discretionary attributes that are unique to each 

project, which lends alternate perspectives that may 

positively or negatively impact the project score.  

Scenarios that may result in positive discretionary points 

include: a new company expanding in a community 

following the loss of a major employer, a strategic 

addition in a key industry sector, or a significant capital 

investment that would create new infrastructure that 

could benefit other employers in the community.

Examples that may result in negative discretionary 

points include: detriments to regions or industries, 

strain on an already competitive workforce, or potential 

environmental concerns.  

The project’s overall score is used to guide the term and 

percentage that the director of the Idaho Department of 

Commerce recommends to the Idaho Economic Advisory 

Council (EAC). EAC may approve or reject the director’s 

recommendation, or may request more information to 

make an informed decision. The council consists of eight 

(8), politically and regionally balanced, Governor-

appointed individuals from around the state who have 

diverse backgrounds in business and local government.

Each year, Idaho Statute requires that an independent 

audit is conducted of the TRI review and approval 

process, including the corresponding internal controls. 

Additionally, Idaho Commerce is required to issue an 

annual report to the Governor and Idaho State 

Legislature on the overall activity of the program to 

reinforce public visibility and transparency of the   

TRI program.  

COMPANY REPORTING
Once approved for a TRI award, companies are required 

to report to the Idaho Department of Commerce 

annually and demonstrate that they have lived up to

their committed job creation numbers and wage levels.

If at any point those commitments are not honored, 

the company would not receive a tax credit in that 

particular year. 

RETURN ON 
INVESTMENT = 400%

Athlos Academies, an Idaho-based charter school service 

provider, announced that it will be opening their new 

national training facility and corporate headquarters o�ce 

in Idaho. The facility will be housed in the former Macy’s 

building in downtown Boise which will add new energy  

to a previously vacant building in the city center. The 

company will be creating 50 new jobs in the Treasure Valley. 

Currently, Athlos has charter schools in Arizona, Texas, 

Minnesota, and Utah, and is working to expand its presence 

in other states around the country. Athlos Academies was 

approved for a TRI award of 17% for 8 years.

“This tax incentive will allow us to 
accommodate our rapidly 
growing workforce… and [build] 
a community that is focused on 
doing what is best for students.”  
- Ryan Van Alfen, Athlos Co-Founder Solutions   

Sandpoint based Quest Aircraft started in 1998 with a 

desire to create a more modern backcountry airplane 

suited to the demands of mission and humanitarian 

aviation. Under this vision came the KODIAK® 100, a 

plane designed for short takeo� and landing and float 

capabilities. Because of its versatility and capability, the 

market demand for the KODIAK expanded beyond its 

rugged backcountry roots to serve in many roles 

including executive shuttle service, parachute operations, 

police and government services, commercial charter 

service, and private ownership, along with fulfilling the 

original vision of humanitarian aviation. The KODIAK is 

certified in 32 countries, and is in operation around the 

globe. Quest’s expansion in Sandpoint illustrates   

the growing strength of North Idaho’s aerospace  

cluster which has also seen expansions from AGC 

AeroComposites, ATC, and North Idaho College’s 

Aerospace Center of Excellence designation. The new 

expansion will create 187 new jobs in Sandpoint at an 

average wage of $39,500 as well as double the size of 

their existing production facility. Quest was approved  

for a TRI award of 25% for 12 years.  

Hilex Poly, a brand in the Novolex family, announced an 

expansion of their existing Jerome manufacturing facility 

that produces plastic carry out bags. Their current Magic 

Valley site, one of 43 locations across the United States, 

Canada, and Mexico, was built in 2004 and has 125 

employees. This expansion created 45 new jobs with a 

projected total payroll of $27.1 million. The Novolex 

brands are unified by four common values: 

Manufacturing Innovation and Quality; Service; 

Packaging Choice; and Sustainability. Novolex was 

approved for a TRI award of 21% for 15 years. 

 

Dow Chemical, the largest chemical company in the 

United States, plans to construct a new 60,000 square 

foot manufacturing facility in Burley. Groundbreaking on 

the project is expected to begin in 2016 and be 

completed in 2017. The facility will be producing 

STYROFOAM™ Brand Extruded Polystyrene (XPS) 

Insulation – a leading thermal insulation solution 

facilitating sustainability, innovation, and community 

success in the building and construction industry since 

its discovery in 1941. The Burley project will create 21 jobs 

and will be Dow’s first Idaho location. Dow was approved 

for a TRI award of 24% for 9 years.

With approval from the State Board of Education, 

Governor C.L. “Butch” Otter announced a new  

public-private partnership to create Idaho’s first 

four-year medical school at Idaho State University’s 

Meridian Health Science Center. The new Idaho College 

of Osteopathic Medicine (ICOM) will be a freestanding, 

privately funded, separately licensed and independently 

operated entity and will undergo an accreditation 

process through the Commission on Osteopathic  

College Accreditation. Construction of a roughly 

80,000-square-foot, $32 million building to house the 

medical school will begin by April 2017 and classes are 

expected to begin in Fall 2018. ICOM was approved for  

a TRI of 21% for 10 years. 

Hilex Poly, Jerome
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FY2016 ECONOMIC 
IMPACT TO THE STATE
When fully implemented, the 13 TRI projects approved in 

FY2016 will create an estimated 1,509 jobs in the state. These 

projects will generate approximately $228.3 million in new 

capital investment, $85.6 million in new tax revenue to the 

state General Fund, and more importantly, will bring over  

$755 million in new payroll to the state.

Company/Project Name  Estimated Estimated Total Project Estimated Estimated 
 Jobs Avg Wage Payroll State Tax Capital 
    Revenue[1] Investment[2] 

AMFEC 89 $44,800 $25,300,000 $3,200,000 $5,500,000

Athlos Academies 50 $50,000 $15,000,000 $1,500,000 $6,000,000

Biomedical Innovations 33 $39,600 $10,700,000 $1,000,000 $1,500,000

Dow Chemical 21 $65,300 $12,400,000 $2,600,000 $20,000,000

Hearthside Food Solutions 80 $44,100 $38,900,000 $3,000,000 $15,000,000

Heartland RV 275 $37,900 $122,500,000 $19,300,000 $15,000,000

Hilex Poly 45 $40,200 $27,100,000 $2,800,000 $6,500,000

Idaho College of Osteopathic Medicine 90 $88,300 $79,500,000 $18,400,000 $32,600,000

Project Circuit* 351 $70,100 $199,300,000 $14,100,000 $1,000,000

Project Lincoln* 60 $51,200 $17,500,000 $2,300,000 $12,500,000

Quest Aircraft 187 $39,500 $75,800,000 $4,500,000 $5,400,000

Vista Outdoor 137 $47,400 $101,800,000 $10,300,000 $99,300,000

Woodgrain Millwork 91 $32,200 $29,300,000 $2,600,000 $8,000,000   

TOTAL 1,509 $51,300 $755,100,000 $85,600,000 $228,300,000  

[1] Based on estimated corporate, payroll and sales and use tax information from company TRI applications

[2] Based on information provided by company in its TRI application

*Project not announced
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FY2016 ESTIMATED 
TAX CREDIT 
COMMITMENTS

The average FY2016 TRI award was 
22% over a term of 11 years, 
significantly less than the maximum 
available award of 30% for 15 years. 

When fully implemented, the aggregate value of tax 

reimbursements awarded in FY2016 would be just 

over $1.6 million annually, or a total of $20.1 million 

across all project terms.

Company / Project Name City  County %             Term Estimated Value of   
                                            (years)  TRI Incentive[1]

AMFEC Nampa Canyon 21 9  $665,000

Athlos Academies Boise Ada 17 8  $279,000

Biomedical Innovations Sandpoint Bonner 18 9  $185,000

Dow Chemical Burley Cassia 24 9  $617,000

Hearthside Food Solutions Boise Ada 25 10  $750,000

Heartland RV Nampa Canyon 20 10  $3,900,000

Hilex Poly Jerome Jerome 21 15  $530,000

Idaho College of Osteopathic Medicine Meridian Ada 21 10  $3,900,000

Project Circuit* Boise Valley Ada/Canyon 26 15  $3,700,000

Project Lincoln* Post Falls Kootenai 18 8  $415,000

Quest Aircraft Sandpoint Bonner 25 12  $1,700,000

Vista Outdoor Lewiston Nez Perce 28 14  $2,890,000

Woodgrain Millwork Fruitland/Emmett Payette/Gem 22 10  $583,000

TOTAL       $20,114,000

[1] Based on estimated corporate, payroll and sales and use tax information from company TRI applications

* Project not announced
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FY2016 ESTIMATED 
COSTS AND 
BENEFITS
When fully implemented, the 13 projects approved in 

FY2016 are projected to generate an estimated $78.5 

million in new tax revenue for the State of Idaho at a cost 

of approximately $20.1 million in estimated tax credits in 

estimated tax credits to these approved companies.

* Project not announced

$0 $5 $10 $15 $20 $25Millions

Estimated State Tax Revenue Estimated Value of TRI Estimated Value of Reimbursement
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Quest Aircraft
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Idaho College of
Osteopathic Medicine
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Quest Aircraft,  Sandpoint

TRI PROGRAM
SUMMARY TO DATE



OVERALL TRI 
PROGRAM IMPACT
In Fiscal Year 2015, there were no actual costs associated 

with the TRI as incentivized companies were still in the 

process of either relocating or commencing operations 

in Idaho. 

Calendar Year 2015 was the first year that actual costs were 

incurred. When FY2015 incentivized companies completed 

their annual reporting and qualification for the incentive, they 

can claim the FY2015 earned TRI credit on their 2017 income 

tax returns. 

The Idaho Department of Commerce has managed the TRI 

program within its existing appropriation, meaning that no 

new sta� or operational dollars were appropriated to 

support this program. The following information is a 

cummulative total of all the awarded TRI projects since the 

program's inception on July 1, 2014.

Projected TRI Program Summary (FY2015- FY2016) 

Approved Projects: 29

Average O�er Percentage (%): 22

Average O�er Term (years): 10

Approved Project Jobs: 4,753

Average Project Wage: $46,986

Total Project Payroll: $2,073,059,913

Estimated Full-Term Direct State Tax Revenue: $221,843,243

Total Estimated Incentive Value: $51,450,071

Gross Return on Reimbursement (ROI): 400%

Total Capital Investment: $666,323,000

14 15
Urban Rural

14 15
Existing New

RURAL/URBAN STATUS EXISTING/NEW STATUS

INDUSTRIES REPRESENTED

ACTUAL TRI 
IMPACT TO DATE
Actual TRI Credits Earned in CY2015: $424,494

Actual Credits Issued To: 6 companies

Actual Jobs Created: 906

Actual Average Wage: $54,824

Aerospace4

3 Software & Tech.
Projects

1 Education
Services

2 Travel & Tourism

3 Food
Production

4 Corporate O�ce & 
Shared Services

12 Advanced 
Manufacturing
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TOTAL PROJECTS TO DATE
Of the 29 total projects approved since the inception of TRI on July 1, 2014, 

18 incentivized companies created jobs prior to December 31, 2015.
 
The following companies have created jobs prior to December 31, 2015.

The following projects have not been announced, are under construction, or 

will report job creation for the first time for Calendar Year 2016.

Company / Project Name  City                   TRI%       Term        Job Est.          Actual Jobs
        (years)     (over term)            by Dec. ‘15  

AGC AeroComposites Hayden 20 8 134               42

Albertsons Boise 30 15  300     259

Amy's Kitchen Pocatello 26  15 1,000             288

Aspen Skiing Company Ketchum 16 3   57                   9

ATC Manufacturing, Inc. Post Falls 20 8  225           66

Athlos Academies Boise 17 8  50                  10

Biomedical Innovations Sandpoint 18 9  33            10

Diversified Fluid Solutions, LLC Boise 20 8  50            34

Fabri-Kal Burley 22 9  150                      28

Gayle Manufacturing Company Caldwell 20 6  105                4

Glanbia, Plc Gooding 23  10  43              31

Hearthside Foods Boise 25 10  80                5

Kochava Sandpoint 28 10  208              32

Paylocity Boise 28 15  551                8

Quest Aircraft Sandpoint 25 12 187                6

SkyWest Airlines, Inc. Boise 25 12 100               74

TOTAL                            906

Company / Project Name  City                   TRI%       Term        Job Est.          Actual Jobs
        (years)     (over term)            by Dec. ‘15  

AGC AeroComposites Hayden 20 8 134               42

Albertsons Boise 30 15  300     259

Amy's Kitchen Pocatello 26  15 1,000             288

Aspen Skiing Company Ketchum 16 3   57                   0

ATC Manufacturing, Inc. Post Falls 20 8  225           66

Athlos Academies Boise 17 8  50                  10

Biomedical Innovations Sandpoint 18 9  33            10

Diversified Fluid Solutions, LLC Boise 20 8  50            34

Fabri-Kal Burley 22 9  150                      28

Gayle Manufacturing Company Caldwell 20 6  105                4

Glanbia, Plc Gooding 23  10  43              31

Hearthside Foods Boise 25 10  80                5

Kochava Sandpoint 28 10  208              32

Paylocity Boise 28 15  551                8

Quest Aircraft Sandpoint 25 12 187                6

SkyWest Airlines, Inc. Boise 25 12 100               71

TOTAL                            894

Company / Project Name  City                   TRI%       Term    Job Estimate          Actual Jobs
        (years)      (over term)            by Dec. ‘15  

AGC AeroComposites Hayden 20 8 134               42

Albertsons Boise 30 15  300     259

Amy's Kitchen Pocatello 26  15 1,000             288

Aspen Skiing Company Ketchum 16 3   57                   0

ATC Manufacturing, Inc. Post Falls 20 8  225           66

Athlos Academies Boise 17 8  50                  10

Biomedical Innovations Sandpoint 18 9  33            10

Diversified Fluid Solutions, LLC Boise 20 8  50            34

Fabri-Kal Burley 22 9  150                      28

Gayle Manufacturing Company Caldwell 20 6  105                4

Glanbia, Plc Gooding 23  10  43              31

Hearthside Foods Boise 25 10  80                5

Kochava Sandpoint 28 10  208              32

Paylocity Boise 28 15  551                8

Quest Aircraft Sandpoint 25 12 187                6

SkyWest Airlines, Inc. Boise 25 12 100               71

TOTAL                            894

Company / Project Name   City                          TRI%            Term        Job Estimate        
                  (years)        (over term)      

AMFEC Nampa 21 9   89

Auberge Resorts Ketchum 16 5 109

Dow Chemical  Burley 24 9 21

Heartland RV Nampa           20                  10                  275  

Hilex Poly Jerome 21 15 45

Idaho College of Osteopathic Medicine Meridian 21 10 90

Project Bentley* Fruitland/Emmett 22 10 91

Project Circuit* Boise Valley 26 15 351

Project Lincoln* Post Falls 18 8 60

Project Pipe* Pocatello 18 9 80

Project Steel 2* Hayden 15 7 28

Vista Outdoor Lewiston 28 14 137

User Interface User Experience (UiUx) Ketchum           18                   5                   88  
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